Clay County Substance Abuse Policy
for employees covered by the Federal Motor Carrier Safety Administration
(FMCSA)

If the test of an employee, who is subject to the requirements of federal DOT drug and alcohol testing,
results in an MRO verified positive test for the use of drugs, or an alcohol concentration of 0.04 or greater,
the employee will be referred to an appropriate substance abuse professional for assessment and
enroliment in a treatment and rehabilitation program, if recommended. Results of the positive drug or
alcohol test and terms of the rehabilitation will remain confidential, except as provided by the Federal
Regulations

Employees referred to the treatment and rehabilitation program as a result of an MRO verified positive test
or breath testing showing an alcohol concentration above 0.04, must immediately cease any substance
abuse, must be subject to testing before returning to safety-sensitive duty, must subject themselves to
periodic unannounced testing for a period of not to exceed sixty months, and must comply with all other
conditions of the treatment and counseling program recommended by the substance abuse professional.

None of the expenses of the substance abuse treatment and rehabilitation program shall be paid for by the
employer. The expenses for the rehabilitation program shall be paid for entirely by the employee with the
employee health insurance provider funding a portion as provided in the benefit plan.

An employee required to take time off in order to participate in a rehabilitation program will be required to
use sick leave and/or vacation time.

Participation in substance abuse treatment and rehabilitation will not result in disciplinary action; however,
non-covered duties may be assigned until the MRO or substance abuse professional determines that the
employee may return to duty. Successful completion of the prescribed program will be required for the
employee to continue employment with the employer.

If an employee is undergoing substance abuse treatment and counseling or has returned to duty upon
successfully completing such treatment and rehabilitation and a subsequent test is verified by the MRO as
positive, or results in an alcohol concentration of 0.04 or greater, the employee will be terminated.
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For employees covered under regulations of the Federal Motor Carrier Safety Administration (FMCSA)



